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COVERNMENT OF ASSAM
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM

rdededr vl et e e e o

No.G(B) Misc. 75/2014/4 Dated Kahilipara, the 06-06-2014

From:- Sri P, Jidung, s asensisoas
Director, Higher Education, Assam
Kahilipara, Guwahati-19.

To:- The Principal (all Govt./Provincialised Colleges of Assam)
R LA AR b eiean e Gt et College/ Mahavidyalaya
B i vl DIIEE s i et
Sub:- Uniform Policy of Admission of Students into the Colleges in different Streams
of Government and Provincialised Colleges of Assam.
Ref.:- Gowvt. O.M. No.AHE.250/2014/1, dated 05-06-2014.
Sir,

With reference to the subject cited above, | have the honour to forward
herewith the Govt. O.M. No.AHE.250/2014/1, dated 05-06-2014@ connection with uniform

Policy of Admission of Students into the Colleges in different Streams of Government and

Provincialised Colleges of Assam.
Therefore, you are requested to follow the instruction scrupulously by all concerned
starting with the admission for the academic year 2014-15. Any deviation from the above

mentioned O.M. will be viewed seriously and will invite disciplinary actions.

Yours faithfully

Director, Higher Education, Assam
Kahilipara, Guwahati — 19.

Memo No.G(B) Misc. 75/2014/4-A & Dated Kahilipara. the 06-06-2014
Copy to :

1) The Commissioner and Secretary to the Covt. of Assam, Education (Higher)
Department, Dispur, Guwahati-6.
2) Guard file.

Director, Higher Education, Assam

Kahilipara, Guwahati — 19.
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OFFICE MEMORANDUM

Sub Uniform Policy of Admission of Students into the Colleges in
different Streams of Government and Provincialized Colleges of

Assam.

The State Government has been actively considering the need for
making Uniform Policy of admission of the students into the Degree Colleges in
different streams of Government and Provincialized Colleges of Assam.
Accordingly, following instructions / guidelines are issued for com pliance by every

college authority with immediate effect, i.e., from the current year 2014-15.

i) Henceforth, the college authority shouid declare the numbers of seat
to be offered for admission in each stream at the beginning of the
Session.

i) Admission Notice is to be published in the local Daily Newspapers,
both English and Assamese, or in Notice Board of the colleges

indicating the category-wise total number of seats to be offered for

——

admission.
e
iiiy { The admission should be on the basis of merit list prepared based on

the marks obtained in the qualifying examination subject to

Government Reservation Policy.
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iv)

A maximum 5% of the seats may be earmarked as per break up

given below for outstanding Sports Persons / NCC Cadets /
proficiency in cultural activities / wards of the employees of the
colleges, etc,

(@) 2% for Sports Persons of sports recognized by I0A/SAI and

(b) also have represented District/ State, etc.

(b) 1% for wards of employees of the college and

(c) 1% for NCC/Scouts/ Guides,

(ci) 1% for the students with achievements in cultural activities.
These seats are to be settled on the basis of merit list of students
concerned in each category. The detailed guidelines for filling up of

these seats may be finalized by the Governing Bodies of the

Colleges.

v) There shall be no discretionary Quota of Seats to be filled up by the
A

vi)

vii)

Principal or any other authority.

No seats will be offered for admission by the College Authorities
against donations to the college fund.

The Principal of the College will notify the closure of admission in any
academic year and publish category-wise the names of students with
marks etc. who are admitted to the college in the Notice Board /
College Website. A copy of the same will also be submitted to the

—

Director, Higher Education for information.

The above instructions should be followed scrupulously by all concerned

starting with the admission for the academic year 2014-15. Any deviation from the

above will be viewed seriously and will invite disciplinary actions,

Sd/-

(H.K.Sharma)
Commissioner & Secy. to the Government of Assam
Higher Education Department
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Memo No. AHE.250/2014/1-A Dated Dispur, the 5th June, 2014

Copy to:-
- 1)//‘ The Director of Higher Education, Assam, Kahilipara, Guwahati-19,
for information & necessary action. He is requested to instruct all the
Principals of Government & Provincial Collages accordingly.

2) The Principal, College.

By order, etc.,

Deputy Secretary to the Govt. of Assam
Higher Education Department
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" _OFFICE OF THE DTRECTOR OF ZUBLIC INSTRICTION : :8SoM : KHILIWRA : GAWATI-19

NO.Ex/Misc/2/819 O : pDtd.Kzhilipara, the ” th Oct/1984
From : Dr.G.H.Telukdyr ,M.Sc,D.thil. -
Dy.Director of Public Imstruction,
ssam,Kchilipera, G‘u“ Eo-19 /
To |

The 1. Principsls Covt. & NOn-Govt. Colleges (all) éssam.
- 185, <. x5 9f scaocvls {all)d
3. . D.P.I. () Hoflong. P <
% . Govt: Sanskrit C tllepe, Gauhati. s
5. trincipul Lew C ‘lleses gll
6. Princivzl Covt. & Non-Govt. B.T.Colleges (all)

Sub: Reservetion of seuts for candidates belonging to scheduled Ceste/
Scheduled Tribes (Plcins )/Scheduled Tribes (Hills Jand other Baclkward
Classes (including Mre other Backwsrd Classes) in the Te::hnic.gl
Institutions etc. ;

1 &m directed tqQ forwerd herewith a copy of Govt. of fesam, Edn. Deptt.
letter NOL.EMH.88/84/2 dt.20th iug'84 slong with its enclos:u:s No.4BP.131/84/18 dt. -
20th Jupe'84 and to say that the Govt. degire to follow th‘e ,i‘-nstrqction strictly
laid down there of . | ‘

This m'.;y'plea-s;e be trected s most urgent .

g Yours faithfully s

Dy.Director of Public Instruction,
assem, Kzhilipara, Guuhati=-19

Memo NO, ECNﬁsc/Z/Bl/ C:--—”S Dtd.Kehilipare, the 1 th Oct /1984
Copy forw; ~xdecl Lo .- wiattf ﬂ(;ﬁ'\u]’ﬂ‘»
T Y

1. The Secretary to the Govt. of issam, Edn. Deptt. with reference
to his letter No. EPH/88/84/2 dt.20/6/84 for information, .

Dy. Director of Public Instruction, -
hgsem,Kehilipere, G:uhati-19.
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: Copy of the Govt. of Assam(Fersonnel=B) Deptt. letter No.ABP,131/84/18 dt.
20th June'84, from Chief Secretary to the Govt. of &esam, tO (1)all Commissioners
and Secretaries to the Govt of fssam (2)all Speciel Secreteries to the Govt. of
hssam, (3) All Secretaries to the Govt. of Lssam.

Sub: Reserv tion of -'see.ts.. for candiletes belonging to scheduled Cestes/Scheduled
Tribes >leins)/scheduled Tribes (Hills) gnd.other Bac kwexd Classes (including
More Other Dackward Clesses) in Technical Institutions etd. -

1 am divested £ scy thot it 'has been decided by the Government thet there
shall be reservstion of seets for candidetes belonging to Scheduled Castes, Scheduled
Tribes and Other Bickwerd Classes (including More Other Bockwerd Clusses) in
Technical, Medicel etc. Institutions under Bducstion,hgriculture, Veterinary,Health
& Femily Yelfere, Lobour & Employment etc. Departments ot _the same percentsge at
which vacancies sre reserved for them in appointments to public services. It is also
ereby made clesr thet the reserveotion is in cddition to the sests secured by members
.of these comupities on the brsis of merit. This mey please be noted. '

You ere were thet under the jdssam SCheduled Custes ond.Scheéduled Tribes
(Reservation of Vacancies in Services and Posts) ict,1978 ond under the personnel
pepartment O0.M. NO, &bP=-338/83/14 deted &—1;1984, the reservetion in favour of
acheduled Ciéstes and Scheduled Tribes and other Backwerd Classes is a8 follows =

Members of Scheduled Caste P
Members of Scheduled Tribes (Pleing) o107
fenbers -of Scheduled Tribes (Hills) s 5%
Members of Other Buckwzrd Classes

(including MWre Other Backward o )
Classes) 0o 137

It is requested that necessary modification of fules, orders, etc.,
governing allotment of sects for admission to technical,mediccl etc. ingtitutions
mcy be mede acc xdi@y fto be offectivc from the 1984 session of these ingtitutions.
ictention of the Depertments of Blucation,Health & Family velfrre,fpriculture,
veterinary,Lsborr & Employment in pqrticular are drawn in this regerd.

The above instructions should be scrupulously followed.
Receist of this lotter may kindly be acknowledged.

Yours faithfully,
' 5d/ - HeK. Palit
s _ Chief Secretary to the Govt. of. Asszm
Dispurc '
Memo NO,ABP=131/384/18=2 pated Dispur, the 20th June/84..
Copy Lo:~-

L

All Hezds of the Departments .

L By order etce,
gd/= &4.K. Falit
") Chief Secretery to the Govt. of Ass..

o Dispur.

-
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GOVERNMENT OF ASSAM
DEPARTMENT OF PERSONNEL:::PERSONNEL(B)
DISPUR:::GUWAHATI

No.ABP.07/2019/4 Dated Dispur, the 10™ April, 2019
OFFICE MEMORANDUM
Subject : Reservation for Economically Weaker Sections (EWSs) in direct recruitment in civil

posts and services in the Government of Assam.

1. In continuation of this Department's Office Memorandum No.ABP.07/2019/3-A dated
2.2.2019, the following instructions are issued regarding reservation for EWSs not covered under
the reservation scheme for SCs/STs/OBCs in respect of direct recruitment in posts and services in
the State Government.

2. QUANTUM OF RESERVATION

The persons belonging to EWSs who are not covered under the scheme of
reservation for SCs, STs and OBCs shall get 10% reservation in direct recruitment in posts and
services in the Government of Assam.

3 EXEMPTION FROM RESERVATION

3.1 “Scientific and Technical” posts which satisfy all the following conditions can be exempted
from the purview of the reservation orders by the Departments:

(i) The posts should be in grades above the lowest grade in Grade-I of the service
concerned.

(i) They should be classified as “scientific or technical” posts for which qualifications in the
natural sciences or exact sciences or applied sciences or in technology are prescribed by
administrative Department and the incumbents of which have to use that knowledge in the
discharge of their duties.

3.2 Concurrence of Personnel (B) Department concerned should be obtained before exempting
any posts satisfying the above condition from the purview of the scheme of reservation.

4, CRITERIA OF INCOME & ASSETS:

4.1 Persons who are not covered under the scheme of reservation for SCs, STs and OBCs and

whose family has gross annual income below Rs. 6.00 lakh (Rupees Six lakh only) are to be

identified as EWSs for benefit of reservation. Income shall also include income from all sources i.e.

salary, agriculture, business, profession, etc. for the financial year prior to the year of application.
Also persons whose family owns or possesses any of the following assets shall be

Contd.p/2.



2-
excluded from being identified as EWS, irrespective of the family income:-
i. 15 Bigha of agricultural Land and above in rural area.
ii. 1 Bigha of residential land and above in rural area.
ii. 1.5 Katha of land in notified Municipal Corporation/Municipal Board/Town
Committee Area.
iv. House of built up area more than 1000 Sq.ft. and above in notified Municipal
Corporation/Municipal Board/Town Committee area.
4.2  The property held by a “Family” in different locations of different places/cities would be
clubbed while applying the land or property holding test to determine EWS status.

4.3  The term “Family” for this purpose will include the person who seeks benefit of reservation,
his/ner parents and siblings below the age of 18 years as also his/her spouse and children below
the age of 18 years.

5. INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND VERIFICATION OF
CERTIFICATE:

5.1 The benefit of reservation under EWS can be availed upon production of an Income and
Asset Certificate issued by the Circle Officer or Circle Officer(A) of the Revenue circle where the
candidate and/or her/his family normally resides. The Income and Asset Certificate issued by any
one of the following authorities in the prescribed format as given in Annexure-l shall only be
accepted as proof of candidate's claim as belonging to EWS:-

5.2 The Officer who issues the certificate would do the same after carefully verifying all relevant
documents following due process as prescribed.

5.3  The crucial date for submitting income and asset certificate by the candidate may be
treated as the closing date for receipt of application for the post, except in cases where crucial date
is fixed otherwise.

5.4  The appointing authorities should, in the offer of appointment to the candidates claiming to
be belonging to EWS, include the following clause:-

“ The appointment is provisional and is subject to the Income and Asset Certificate being
verified through the proper channels and if the verification reveals that the claim to belong
to EWS is fake/false the services will be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken under the provisions
of the Indian Penal Code for production of fake/false certificate.”

The appointing authority should verify the veracity of the Income and Asset Certificate
submitted by the candidate through the certificate issuing authority.
Contd.p/3.
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5.5 Instructions referred to above should be strictly followed so that it may not be possible for
an unscrupulous person to secure employment on the basis of a false claim and if any person gets
an appointment on the basis of such false claim, her/his services shall be terminated invoking the
conditions contained in the offer of appointment.

6. EFFECTING RESERVATION-MAINTENANCE OF ROSTERS:

6.1 Department of WPT&BC, Government of Assam had circulated Office Memorandum
No.TAD/BC/68/2011/Pt-I/136 dated 4/11/2013 regarding implementation of post based reservation
roster. The general principles for making and operating post based reservation roster would be as
per the principles laid down in the said Office Memorandum.

6.2 Every Government establishment shall now recast Cadre-wise post-based reservation
roster register for direct recruitment in accordance with format given in Annexure Il and lll as the
case may be, for effecting 10% reservation for EWSs interpolating them with the SCs, STs and
OBCs. While fixing roster point, if the EWS roster point coincides with the roster points of
SCs/STs/OBCs the next available UR roster point has been alloted to the EWSs and also the
principle of “squeezing” has been kept in view. While drawing up the rosters, the cadre controlling
authorities many similarly “squeeze” the last points of the roster so as to meet prescribed 10%
reservation.

6.3 In case all posts in State Government reserved for EWS are not filled up by candidates
belonging to EWS category during the recruitment process due to shortage of eligible candidates,
the balance posts will be filled up from candidates of unreserved category.

6.4  Persons belonging to EWS selected against the quota for persons with benchmark
disabilities/ex-servicemen shall be placed against the roster points earmarked for EWS.

7. ADJUSTMENT AGAINST UNRESERVED VACANCIES:

A person belonging to EWS cannot be denied the right to compete for appointment against
an unreserved vacancy. Persons belonging to EWS who are selected on the basis of merit and not
on account of reservation are not to be counted towards the quota meant for reservation.

8. ANNUAL REPORT R.EGARDINQ REPRESENTATION OF EWS:

The Departments shall send single consolidated annual report including their
attached/subordinate offices beginning from 15.2.2019 as per format at Annexure-IV.
From 01.01.2020, the Departments shall submit the data on representation of EWSs in

Contd.p/4.



respect of posts/services under the State Government to the WPT&BC Department as on 1st
January of every year.

9. MAINTENANCE OF REGISTER OF COMPLAINTS BY THE GOVERNMENT
ESTABLISHMENT:

9.1 Every Government establishment shall appoint a senior officer not below the rank of
Deputy Secretary of the Department as the Grievance Redressal Officer.

9.2  Any person aggrieved with any matter relating to discrimination in employment against any
EWS may file a complaint with the Grievance Redressal Officer of the respective Government
establishment. The name, designation and contact details of the Grievance Redressal Officer may
be displayed prominently on the website and in the office of the concerned establishment.

10.  LIAISON OFFICER:
Departments and Subordinate Offices of the Departments shall appoint Liaison Officer to
monitor the implementation of reservation for EWSs.

1. The above scheme of reservation will be effective in respect of all direct recruitment
vacancies notified on or after 01.02.2019.

12. Al the Departments are requested to bring the above instructions to the notice of all
appointiné authorities under their control. In case of any difficulty with regard to implementation of
the provisions of this OM, the concerned authorities may consult Personnel (B) Department
through their administrative Department.

Sd/- Dr. K.K. Dwivedi, IAS
Commissioner & Secretary to the Govt. of Assam
Personnel (B) Department.

Memo.No.ABP.07/2019/4-A Dated Dispur, the 10" April, 2019
Copy to:

1. The P.P.S. to the Hon'ble Chief Minister, Assam, Dispur.

2. The P.S. to the Hon'ble Minister, WPT&BC, Assam.

3. The P.S. to the Hon'ble Minister,

4. The P.S. to the Chief Secretary, Assam.

5. The Chairman, Assam Administrative Tribunal, Guwahati, Assam.

6. The Chairman, Assam Board of Revenue, Guwahati, Assam.

7. The P.S. to Additional Chief Secretary, Assam.

8. All Principal Secretary to the Govt. of Assam.

9. All Commissioner & Secretary/Secretary to the Govt. of Assam.

10. The Chief Electoral Officer, Assam, Dispur.

11. The Resident Commissioner, Govt. of Assam, Assam House, New Delhi.
Contd.p/5.
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12. The Secretary to His Excellency the Governor of Assam.
13. The Secretary, Assam Public Service Commission, Khanapara-22.
14. All Commissioners of Divisions, Assam.
15. The Principal Secretary , Assam Legislative Assembly, Dispur.
16. All Principal Secretaries to the Autonomous Councils.
17. All Deputy Commissioners.
18. The Staff Officers to the Chief Secretary of Assam.
19. All Sub-divisional Officers(Civil).
20. All Heads of Departments/All Departments of the Secretariat.
21. P.S. to all Ministers/Ministers to State/Parliamentary Secretaries.
22. The Director, Assam Govt. Press, Guwahati-21.

By order etc.

@O@m\/‘k

Additional Secretary to the Govt. of Assam
Personnel (B) Department.




Annexure-|
Government of Assam
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONIMICALLY WEAKER
SECTIONS (For seat in educational institutes and posts under Govt. of Assam)

Certificate No. Date:

VALID FOR THE YEAR

This is to certify that Shri/Smt./Kumari son/daughter/wife of
permanent  resident  of Village/Street
Post Office District in the State of Assam, Pin Code

whose photograph is attested below belongs to Economically Weaker Sections,
since the gross annual income* of his/her 'family™** is below Rs. 6 lakh (Rupees Six lakh only) for
the financial year . His/her family does not own or possess any of the following

assets***:

I. 15 Bigha of agricultural Land and above in rural area.
Ii. 1 Bigha of residential land and above in rural area.

IIl. 1.5 Katha of land in notified Municipal Corporation/Municipal Board/Town

Committee Area.
IV. House of built up area more than 1000 Sq.ft. and above in notified Municipal
Corporation/Municipal Board/Town Committee area.

2. Shri/Smt./Kumari belongs to the caste which is not
recognized as a Schedule Caste, Schedule Tribe and Other Backward Classes (In the State of
Assam).

Signature with seal of Office
Name
Designation

Redent Passpoft siié
attested photograph of
the applicant

*Note1: Income covered all sources i.e. salary, agriculture, business, profession, etc.

*Note 2: The term “Family” for this purpose include the person, who seeks benefit of reservation,
his/her parents and siblings below the age of 18 years as also his/her spouse and children below
the age of 18 years.

»*Note 3: The property held by a “Family” in different locations or different places/cities have been
clubbed while applying the land or property holding test to determine EWS status.



100 POINT ROSTER FOR EWS

Annexure -1II

(Issued as concurred by the WPT&BC Department vide U.0. No.292 Dtd. 30-03-19 )

DIRECT RECRUITMENT
iostcr | Category for whlcitheﬁt 1—Ro_st(:,r Point | Catégory for which the W
Point should be earmarked post should be earmarked |
T w e
2 OBC/MOBC-1 52 OBC/MOBC-14 |
B e = e
R Y OBC/MOBC-15 |
s ST®)-1 55 _ ster6
6 OBC/MOBC-2 56 -~ wr
7 UR 57 UR
8 sc-1 58 OBC/MOBC-16
9 | EWS-1 59  EWS-6 -
T e — i - P
T OBC/MOBC-3 66 |  UurR
12 UR 62 OBC/MOBC-17 |
E OBC/MOBC-4 63 W
— e = -
T B = S F ST
16 UR 66 scs
17 | oBCMOBCs 67 |  OBCMOBC.18
T B S B —t
19 | Ews2 6 'OBC/MOBC-19
20 UR 70 ST(H)-4
21 OBC/MOBC-6 71 U
| SC-2 o 7 “UR
23 - w | s  OBC/MOBC-20 |
u | L T S
s sty | 75 | ST(P)-8
26 ~ OBOMOBC7 | 76 | oBcMOBeal
27 | UR 77 W]
28 | OBC/MOBC-8 78  EWS-8 |
Cw | Tewss [ ses ]




Annexure -1I

30 | ST(H)}-2 80 OBC/MOBC-22 |
31| UR 81 R
. %2 | OBCMOBCY | &2 |  UR
o33 UR 83 R
I Y UR 84 OBC/MOBC-23
35 | ST(P)-4 85 ST(P)-9
36 - sc3 | 86 UR N
377 OBC/MOBC-10 87 EWS9 |
38 | Ews4 88 OBCMOBC-24 |
39 | OBC/MOBC-II 89 ' UR
e — P s
41 UR 91 ~ OBC/MOBC-25
@ UR 92 UR
s OBC/MOBC-12 93 SC-7 |
— e . A
45  ST(P)-5 95 | st®)rl0
46 - UR 96 ~ OBCMOBC26
e e LR
St R e O O
49 UR | 99 OBC/MOBC27 |
50 STE)3 100 W]
The Reserved Roster Points ST(P) - 10
sc -7
ST(H) - 5
OBC/MOBC -27
EWS - 10
Total =59 Nos

Reservation of Roster Points :

ST(P)
SC

ST(H)
OBC/MOBC

EWS

5,15, 25, 35, 45, 55, 65, 75, 85, 95

8,22, 36, 51, 66, 79, 93
10, 30, 50, 70, 90

2,6, 11, 13, 17, 21, 26, 28, 32, 37, 39, 43, 47, 52, 54, 58, 62, 67, 69, 73, 76,

80, 84, 88, 91, 96, 99

9,19, 29, 38, 48, 59, 68, 78, 87, 97



(Issued as concurred by the WPT&BC Department vide U.O. No.292 Dtd. 30-03-19)

The 13 point Roster is as follows:-

Annexure-lli

[ B Replacement No ]
Cadre ' Initial _ - _ )
| Strength | Recruitment _ | m ! _ _

o 1st 2nd 3rd  lath 5th 6th 7th 8th 9th 10th  |11th M2th  [13th |
- mcm 1 OBC2 UR3 |UR4 ST(P)5 |OBCE UR7 sc8  |[Ews 9 |0BC 10 mc_“n: UR12. UR13 mmﬁxv_.m:
2 MOmo UR 3 |UR4 ST(P)5 |OBCE UR7Y sc8 EWS 9 /OBC 10 |UR 11 Efm \UR 13 ST(H) 14 |
B UR UR4 ST(P)5 OBC6 |UR7  'SC8 EWS 9 |0BC10 UR11 IUR12 m_cx 13 md._._mb
4 I{mcm ST(P)5 |OBC6 |UR7 SC8 |EWS 9  |OBC 10 UR11__|UR 12 UR 13 _w:xv_z_ B
_ 5 [sT(P)  0BCE _cmq SC8 |EWS9 mOwo._s wcx 11 m_cm 12 JUR13  |ST(H) 14 __
| 6 ___m_o_wo _c_ww scs  EWso OBC 10 UR 11 UR 12 _cx 13 IST(H) 14 |
7 UR SC8 |[EWS9 |OBC10 UR11 UR12 UR13  IST(H) 14
I sC EWS9 |OBC10 UR11 |UR12 mcwa ST(H) 14
_ 9 Ews OBC10 UR11__UR12 |UR13 wmixv 1w
10 |oBC10 UR11 |UR12 |UR13 IST(H) 14
11 UR UR12 |UR13  |ST(H) 14,

12 LR UR13  |ST(H)14 |
13 _cm ST(H) 14 |

In 13 point Roster reservation

points are
ST(P)—--1
SC--1
OBC/MOBC----3
EWS-—--1

Reservation Roster Point

ST(P)--—-5
SC-—8
OBC/MOBC-—--2,6,10
EWS—-9

P



Annexure-1V
Name of the Department
Report for|Unfilled vacancies as on Vacancies filled up during the|Total vacancies filled up since
the  year|01.02.2019 |year ending 01.02.2019
]ending 31 _ | | _
‘iD""’embe' sc|st|oBC |[Ews [UR |SC|ST |OBC |[EWS |UR |SC |ST loBC |EWS |UR
:- 1 | i | k . —_— \ ey

| i ] | |

Note 1: Single consolidated annual report may be sent in respect of the Department and its
attached and sub-ordinate offices.



GOVERNMENT OF AS5AM,
OFFICE OF THE DIRECTOR OF HIGHER EDUCATION, ASSAM,
KAHILIPARA, GUWAHATI-19.

No.DHE/EG/Misc/19/2019/6 Dated Kahilipara, the 26/12/2019

From: - Smti G. Phukan, Acs
Director of Higher Lducation, Assam
Kahilipara, Guwahati-19.

To
The Principal,

All Provincialised & Govt. Colleges/Mahavidyalaya.

PO DiSE weenet i
Sub :- Matter relating to reservation for PwD in Higher Educational Institutions.
Ref :- Govt. Letter No. AT1E.1144/2019/2 Dated Dispur, the 6/12/2019

Sir,

With reference to the Covt. letter on the subject cited above, I have honour to
forward herewith a Govt. letter alongwith relevant documents received from the Deputy
Secretary to the Govt. of Assam, Higher Education Department which is self-exploratory and
request you for taking necessary action on the matter with an intimation to the undersigned as
sought for by the Govt.

This is for favour of your information and necessary action.

Yours’ faithfully

4 > 19

Director of Higher Ed a{ion, ssam
Kahilipara, Guwahati-19.

Memo No.DHE/EG/Misc/19/2019/6 W Dated Kahilipara, the 26/12/2019
Copy to:
1. The Jt. Secretary to Govt. of Assam, Higher Education Department, Dispur,
Guwahati-06.
/

Director of Higher Education, Assam
Kahilipara, Guwahati-19.
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" W\
'\% GOVERNMENT OF ASS5AM

| HIGHER EDUCATION DEPARTMENT
ASSAM SECRETARIAT:::BLOCK'C' GROUND FLOOR
DISPUR:::GUWAHATI-6

email: higherednassam@gmail.com

No. AHE. 1144/2015/2 Dated Dispur, the 6® Decemmber,2019

Ll ®

From : Smiti. P.Gogoi, ACS
Deputy Secretary to the Govt. of Assam
Higher Education Department.

-
-

To \/119 Director of Higher Education, Assam
Kahilipara, Guwahati-19.

2. The Director of Technical Education, Assam
K ahilipara, Guwahati-19.

Sub Matter. relating to reservation for PwD in Higher Educational Institutions.

Madamy/Sir,

With reference to the subject cited above, I am directed to enclose herewith an
extract of “The Rights of Persons with Disabilities Act, 2016” and request you to submit a

report on the issue for taking [urther necessary action from this end.

You\fiithﬁxlly,
AN

Deputy Secretary to the Govt. of Assam
Higher Educatién Department.

Memo No.AHE. 1144/2019/2- A Dated Dispur, the 6" Decernmber,2019

Enclo : As stated.

{3\ Copy :P.S to Addl. Chief Secretary, Higher Education Department, Assam, for kind
appraisal of Addl. Chief Secretary.

By order etc,
Sd /"’

Deputy Secretary to the Govt. of Assam
Higher Education Department. -
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35 of 2009,

Sec.1] THE GAZETTE OF INDIAEXTRAORDINARY 13

CHAFTER VI

SPECIAL PROVISIONS FOR PERSONS #ATTH BENCHMARK DISABILITES
3. (hH Notw"hstanding anything contained in the Rights of Children to Free and
QanBoq Rducation Act, 2009, every child with benchmark disability between the age of
six-to eighteen years shall have the right to free education in a neighbouthood school, or in
a special school, of his choice.

(2) The appropriate Government and .ocal authoeities shall ensure that every child
with benchmark disability has access to free education in an appropriate environment till he
attains the age of cighteen years.

32, (14

five yearr for admission in mstitutions of higher education.

33. he appropriate Goverunent shall—

() ientify posts in the establishments which can be held by respective category
of persons with benchmark disabilities in respect of the vacancies reserved in
accordance with the provisions of section 34;

(i) constilute an expert committee With representation of persons with benchmark
disabilities fog identification of such posts: and

(i) undertake periodic review of the identified posts atan interval not exceeding
three years. -

34 (1) Every appropriate Govemment shall appoint in every Government establishment,
not less than four pericent. of the total number of vacancics in the cadre strength in cach
group of posts meant to be filled with persons with benchmark disabilities of which, ane per
cent. each shall be reserved for persons wilh benchmark disabilities under clauses (a), (b)
and (c) and one per cent. for persons with benchmark disabilitics under claunses (d) and (e),
namely—-

(@) blisdness and low vision:

(&) deaf and hard of hearing;

(c) Jocomotor disability inclnding cezebral palsy, leprosy cured, dwarfism, acid
attack victims and muscular dystrophy;

{d) autism, intellectnal disability, specific learning disability and mental illncss;

(¢) multiple disabilities from amo1gst persons under clauses (@) to (d) incloding
deaf-blindness in the posts identified for cach disabilities:

Provided thaf the reservation in promotion shall be in accordance with such instructions
as arc issued by the appropriate Govemment from time to time:

Provided further that the appropriate Government, in consuliation with the Chief
Comumiss;oner or the State Commissionet, as the case may be, may, having regard to the type
of work carried out in any Government establishment, by notification and snbject to such
condition:, if any, as may be specified i such notifications exempt any Government
establishrent from the provisions of this section.

(2) Where in any recruitment year any vacancy cannot be filled up due to non-
availability of a suitable person with benchmark disability or for any othez sufficient reasons,
such vacargcy shalll be carried forward in the sncceeding recruitment year and if in the
succeeding recruitment year also suitable person with benchmark disability is not available,
it may first be filled by interchange among the five categories ad only when there is no
person with disability available for the postin that year, the employer shall fill up the vacancy
by appointment of a person, othes than a person with disability:

(2) The persens with benchmark disabilities shall be given an upper age relaxation of )
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